TR ER

A BEAEBASE IR S\ @E O TMERHE] [ZTBY HHFE

AR R R F AL TR
J& AL S R I AR PR AR R
TAY btwaf A

eI

fEAE G @ AN E ATV D ARPLE, 1990 RO Rk FEAF S O X 2 LR

FNZfE - TRE AR Lic, IEEHIED» D ZIHE~OBITEZIZ U & LicmutEZR %
iR 2 BOR O BB X, fE AL @38 O 2 2 IRESCIEIEHL & W\ o 7o G5 @R RE & A
b D& Lo, BORIIZIX, 2o OREICK LT, B0 —KReEoFEK, &5
USRS K DB O 1A BRI DR ST WD, L LR b,
FEREH A 1 AT, Rk B E OBERE H 02 < 23 THRE R o AR TH Y | 1990
FARUABEDBER N, EALT B R L OBMRMEICEEZ 52 TWAHEBEZH LML, &
BHEOBG 2B 2 bR hid7e b2,

AWFZED BT, BREEEASRECB T DR E 2 558 L L, maksr@aEmE L
DIyWDOEREE ERERENLH LI L, ZOSENBORIICAE LT TN D Z & 2R
HZETHD, MEEBAFBORFMIIL, WAL EENEER & OBREL®E T T,
HE OB, MER., BEEE Vo7 Bl OZRERBTLZENETOND,
L2y, 2006 FEDOREEH AN IBEOITICE > T, 20 [#H) OEREZVLEL L
VORIV AE A ST, AT BERI LD 2 I 2 =7 —2 3 ORI ED L, 5N
KOS =2T MERNTTOHONDZ EICE>T, ZNETO X D 72 B 5 OEELZ v
BTSN Kbh T,

ZIZT, AR TIE, ZOEEBEZHALNICTH720I12, & LITEMETBED A 2L
ANIVADFEREET o — FREP SO N LT, 56 2 MR N ET 258 U 7= ik~
DT 4=V RU— I HEZI o7, 5 3 ITRALITEE 2373 L T 5 FERBITHIIS L
TWAEMFEE~DA 2 Ca—FEEB I a7z, DLEZE U T, Wik EsE ok
FRIZBORA ED X DT L TW DO a G L, IEEZ RSO BT 20K
WadET D HREHRE LT,



Abstract of Doctoral Thesis

Study on “Individualization” of Care Workers in Workplaces Providing Welfare for People with

Disabilities

Doctoral Program Applied Sociology
Graduate School of Sociology

Ritsumeikan University

THhY AR
FUKAYA Hirokazu

The policies of the Basic Structural Reform of Social Welfare in the 1990s in order to cut
financial expenditure significantly has changed situations in welfare facility. For example,
they altered the safeguards system to the contract system and forced most of care workers
into a non-regular employed and low-paid position. The political response for it is to support them
financially with temporary subsidies and to develop the qualification system for the
improvement of their social status and expertise. However, according to some investigations by
labor associations, most of the reasons why care workers leave their workplace are personal
relationships rather than their financially and socially severe situations. The insight shows that we
need to understand how the policies since the 1990s have influenced their relationships so as to
improve their actual working conditions.

This paper aims to clarify how the policies in the 1990s have split care workers’ community
by researching a several institutions for people with disabilities. As is well known, care workers greatly
change their values while they spend time with people with disabilities; they ask themselves, “why
should I work?”, or “what development for people means?” However, what | would like to notice is
that the policies since the 1990s, especially Services and Supports for Persons with Disabilities Act in
2006, have made it difficult for workers to communicate each other and compile their works in a
manual so that they do not necessarily ask themselves about the significance of work or life
as they used to.

What I carried out in this paper is, first, a questionnaire survey to examine the
extent of care workers” mental health; second, a fieldwork to investigate the way that the split of
workers’ community cause disabled abuse in the institution; third, an interview research on how the
institutions deal with these problems. By empirically examining the influence of the policies
on personal relationship, we hope to produce a more comprehensive understanding of

the situation in the social welfare fields.



